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Thermofil Polymers Pension Scheme 

Implementation Statement 

This implementation statement was prepared by the Trustee of the Thermofil Polymers Pension Scheme (the 

“Trustee” and the “Scheme”, respectively) and sets out: 

• How the Trustee’s policies on exercising rights (including voting rights) and engagement have been 

followed over the year to 5 April 2022; and 

• The voting and engagement behaviour of the Trustee, or that undertaken on the Trustee’s behalf over 

the year. 

How voting and engagement policies have been followed 

The Scheme invests entirely in pooled funds, and the Trustee delegates responsibility for carrying out voting and 

engagement activities to the Scheme’s fund manager. The Trustee expects that the investment manager will use 

their influence as major institutional investors to exercise the Trustee’s rights and duties as shareholders, including 

where appropriate engaging with underlying investee companies to promote good corporate governance and 

accountability and to understand how those companies take account of ESG issues in their businesses. The Trustee 

will periodically monitor and engage with the investment manager about relevant matters through the Scheme’s 

investment advisors. 

The Trustee reviewed the stewardship and engagement activities of the investment manager during the year, 

alongside the preparation of the Implementation Statement. Having reviewed the above in accordance with their 

policies, the Trustee is comfortable that the actions of the fund manager are in alignment with the Scheme’s 

stewardship policies.  

The Trustee sets out below the voting and engagement activity of their investment manager during the year.  
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Voting Data - table 1 of 2 

An overview of the voting data throughout the year to 31 March 2021 for each of the funds that holds equities is 

shown in the tables below. Funds with an asterisk (*) next to their names indicate that the Scheme also invests in 

the currency-hedged version of this fund.  The information is identical for both the hedged and unhedged 

versions of these funds, so the hedged versions have been omitted to avoid duplication. 

Data for the year to  

31 March 2022 
LGIM 

Fund name UK Equity Index Fund 
World Emerging Markets 

Equity Index Fund 
North America Index Fund* 

Structure Pooled 

Ability to influence voting 

behaviour of manager  

The pooled fund structure means that there is limited scope for the Trustee to influence the 

manager’s voting behaviour. 

Number of company 

meetings the manager was 

eligible to vote at over the 

year 

772 4,087 663 

Number of resolutions the 

manager was eligible to 

vote on over the year 

10,813 34,237 8,181 

Percentage of resolutions 

the manager voted on  
100.0% 99.8% 99.7% 

Percentage of resolutions 

the manager abstained 

from 

0.0% 2.2% 0.1% 

Percentage of resolutions 

voted with management, 

as a percentage of the 

total number of 

resolutions voted on  

93.1% 81.1% 70.4% 

Percentage of resolutions 

voted against 

management, as a 

percentage of the total 

number of resolutions 

voted on 

6.9% 16.7% 29.5% 

Percentage of resolutions 

voted  contrary to the 

recommendation of the 

proxy advisor 

5.4% 6.3% 23.4% 
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Voting Data - table 2 of 2 

Data for the year to  

31 March 2021 
LGIM 

Fund name Japan Equity Index Fund* 
Asia Pacific (ex Japan) 

Equity Index Fund* 

Europe (ex UK) Equity Index 

Fund* 

Structure Pooled 

Ability to influence 

voting behaviour of 

manager  

The pooled fund structure means that there is limited scope for the Trustee to influence the 

manager’s voting behaviour. 

Number of company 

meetings the manager 

was eligible to vote at 

over the year 

512 682 549 

Number of resolutions 

the manager was eligible 

to vote on over the year 

6,109 4,951 9,447 

Percentage of 

resolutions the manager 

voted on  

100.0% 99.9% 99.8% 

Percentage of 

resolutions the manager 

abstained from 

0.0% 0.2% 0.7% 

Percentage of 

resolutions voted with 

management, as a 

percentage of the total 

number of resolutions 

voted on  

86.6% 77.6% 82.2% 

Percentage of 

resolutions voted 

against management, as 

a percentage of the total 

number of resolutions 

voted on 

13.3% 22.2% 17.1% 

Percentage of 

resolutions voted  

contrary to the 

recommendation of the 

proxy advisor 

10.4% 14.4% 8.5% 

 

The proportion of resolutions that were voted on or abstained from may not sum to 100%. This can be due to 

rounding or how managers or local jurisdictions define abstentions or classify formal voting or abstentions as 

opposed to not returning a voting form or nominating a proxy. 

There were no voting rights attached the other assets held by the Scheme and therefore there is no voting 

information shown above for those assets. 
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Significant votes 

The Trustee has delegated to the investment manager the task of defining what a “significant vote” is. A summary 

of the data they have provided is set out in the Appendix. LGIM have provided details on a large number of votes 

that they deemed significant. For the purposes of this statement the Trustee has selected a sample of these. In 

doing so, the Trustee has not taken a view on the relative significance of the votes included or excluded.   

Fund level engagement 

The data provided below is relevant for the period 31 March 2021 to 31 March 2022. LGIM performs engagements 

on behalf of its funds and has engaged with companies over the year to influence them in relation to ESG factors.  

However, LGIM is currently unable to provide engagement information on a fund level basis and has therefore 

provided information on a firm-wide basis.  As a result of this, the LGIM funds have been grouped together and 

the information is representative of all LGIM funds.   

Summary 

Based on the information received, the Trustee believes that the fund manager has acted in accordance with the 

Scheme’s stewardship policies. The Trustee is supportive of the key voting action taken by the fund manager over 

the period to encourage positive governance changes in the companies in which the funds hold shares.  

The Trustee and their investment consultant are working with the fund manager to provide additional information 

in the future, including where indicated above, in order to enhance their ability to assess the fund manager’s 

actions.

Manager LGIM 

Fund name Applicable for all funds 

Number of 

engagements 

undertaken at a firm 

level in the year 

696 engagements with 593 companies 

Examples of 

engagements 

undertaken with 

holdings in the fund 

Cardinal Health 

In May 2021, LGIM America co-filed a shareholder resolution, together with their investor 

colleagues within The Investors for Opioid Accountability (IOPA), asking the company to publish 

annually an in-depth report disclosing its direct and indirect lobbying activities and expenditures, 

as well as its policies and procedures governing such activities (a ‘Political Contributions and 

Activities Report’).  

Following engagements with the company, the board agreed to expand its Political Contributions 

and Activities Report to include all disclosures relating to state lobbying expenses exceeding 

US$25,000; payments to trade associations and other organisations (including to those that draft 

and support model legislation); and the approach the company will take when a trade association 

of which it is a member takes a position which differs from the company’s corporate position.  

Following the engagement, LGIM, together with the other co-filing investors, withdrew the 

shareholder proposal. This is an example of using a shareholder proposal as an engagement tool 

and demonstrates the positive impact of engagement. 
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Appendix - Significant votes 

A summary of the data provided by the fund manager in relation to what they determine to be their significant votes is set out below.  As above, an asterisk 

by the fund name indicates that the currency-hedged version is also held, although this would have the same significant votes.  

LGIM UK Equity Index Fund 

 Vote 1 Vote 2 Vote 3 

Company name Wizz Air Holdings Plc Frasers Group Plc The Sage Groupl Plc 

Date of vote 27 July 2021 29 September 2021 3 February 2022 

Approximate size of fund’s 

holding as at the date of the 

vote (as a % of portfolio) 

0.1 0.1 0.3 

Summary of the resolution 

Resolution 6 - Re-elect William Franke as Director 
Resolution 1 - To receive and adopt the report & 

accounts 

Resolution 11: Re-elect Drummond Hall as 

Director 

How the manager voted 
Resolution 6: Against Resolution 1: Against Resolution 11: Against 

If the vote was against 

management, did the manager 

communicate their intent to 

the company ahead of the 

vote? 

LGIM publicly communicates its vote instructions in monthly regional vote reports on its website with the rationale for all votes against management.  It is LGIM’s 

policy not to engage with their investee companies in the three weeks prior to an AGM as their engagement is not limited to shareholder meeting topics. 
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 Vote 1 Vote 2 Vote 3 

Rationale for the voting 

decision 

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the assets 

they manage on their behalf. For 10 years, they have 

been using their position to engage with companies 

on this issue.   As part of their efforts to influence 

their investee companies on having greater gender 

balance, they apply voting sanctions to those FTSE 

350 companies that do not have a minimum of 30% 

women on the board. They also apply voting 

sanctions to the FTSE 100 companies that do not 

have 30% women on their executive committee. For 

smaller companies they expect at least one woman 

at board level. 

LGIM’s corporate governance policy requires all UK-

listed companies to meet the requirements of the 

Modern Slavery Act 2015.    Section 54 of the Act 

requires companies to provide a statement setting 

out the steps they have taken to ensure that slavery 

and human trafficking is not taking place in their own 

operations or within their supply chain. In addition, 

the statement should be signed by the board of 

directors.    LGIM will sanction any company that has 

failed to meet the requirements of the Act for two 

consecutive years. Not only do they consider this to 

be serious governance failing, they see this as both a 

humanitarian crisis and a risk to a company’s 

operating model. In 2016, it is estimated that there 

were more than 40 million cases of modern slavery 

globally; the true figure today is thought to be 

significantly higher,  LGIM is part of a collaborative 

engagement group that is trying to ensure UK 

companies comply with this legislation.. 

Diversity: A vote against the re-election is applied 

because of a lack of progress on gender diversity on 

the board.  LGIM expects boards to have at least one-

third female representation on the board. 

Outcome of the vote 
Resolution 29: Supported by 88.2% of the 

shareholders. 

 

Resolution 1: 99.5% supported the resolution 

Resolution 29: Supported by 94.4% of the 

shareholders. 

 

Implications of the outcome 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on this 

issue and monitor company and market-level 

progress. 

While engagement with the company suggests it will 

be compliant with the requirements of section 54 by 

the end of this year, they considered this to be 

insufficient cause to change their vote. 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on this 

issue and monitor company and market-level 

progress. 
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 Vote 1 Vote 2 Vote 3 

Criteria on which the vote is 

considered “significant”  
LGIM views gender diversity as a financially material 

issue for their clients, with implications for the assets 

they manage on their behalf. 

This vote was significant because it relates to one of 

LGIM’s engagement themes: Human 

Rights/Inequality. 

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the assets 

they manage on their behalf. 
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LGIM North America Equity Index Fund* 

 Vote 1 Vote 2 Vote 3 

Company name Intel Corporation Microsoft Corporation Apple Inc. 

Date of vote 13 May 2021 30 November 2021 4 March 2022 

Approximate size of fund’s 

holding as at the date of the 

vote (as a % of portfolio) 

0.6 5.7 6.2 

Summary of the resolution Resolution 5: Report on Global Median 

Gender/Racial Pay Gap. 
Elect Director Satya Nadella Resolution 9: Report on Civil Rights Audit 

How the manager voted For (against management) Against For 

If the vote was against 

management, did the manager 

communicate their intent to 

the company ahead of the 

vote? 

LGIM publicly communicates its vote instructions in monthly regional vote reports on its website with the rationale for all votes against management.  It is LGIM’s 

policy not to engage with their investee companies in the three weeks prior to an AGM as their engagement is not limited to shareholder meeting topics. 

Rationale for the voting 

decision 

Transparency: A vote in favour is applied as LGIM 

expects companies to disclose meaningful 

information on its gender pay gap and the initiatives 

it is applying to close any stated gap.  LGIM views 

gender diversity as a financially material issue for 

their clients, with implications for the assets they 

manage on their behalf. For 10 years, they have 

been using their position to engage with companies 

on this issue.   As part of their efforts to influence 

their investee companies on having greater gender 

balance, they expect all companies in which they 

invest globally to have at least one female on their 

board.  

LGIM expects companies to separate the roles of 

Chair and CEO due to risk management and 

oversight 

Diversity: A vote in favour is applied as LGIM 

supports proposals related to diversity and inclusion 

policies as they consider these issues to be a 

material risk to companies. 

Outcome of the vote 
14.3% of shareholders supported the resolution. Supported by 94.7% of shareholders 53.6% of shareholders supported the vote 
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 Vote 1 Vote 2 Vote 3 

Implications of the outcome LGIM will continue to engage with their investee 

companies, publicly advocate their position on this 

issue and monitor company and market-level 

progress 

LGIM will continue to vote against combined Chairs 

and CEOs and will consider whether vote pre-

declaration would be an appropriate escalation tool. 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on this 

issue and monitor company and market-level 

progress. 

Criteria on which the vote is 

considered “significant”  
LGIM views gender diversity as a financially material 

issue for their clients, with implications for the assets 

LGIM manage on their behalf. 

A vote linked to an LGIM engagement campaign, in 

line with the Investment Stewardship team's five-

year ESG priority engagement themes 

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the assets 

they manage on their behalf. 

LGIM Europe (ex UK) Equity Index Fund*  

 Vote 1 Vote 2 Vote 3 

Company name Volkswagen AG Barry Callebaut AG ABB Ltd. 

Date of vote 22 July 2021 8 December 2021 24 March 2022 

Approximate size of fund’s 

holding as at the date of the 

vote (as a % of portfolio) 

0.5 0.1 0.6 

Summary of the resolution 

Resolution 3.1 to 4.21: Approve Discharge of 

Management Board and Supervisory Board members 
Re-elect Patrick De Maeseneire as Board Chairman 

Resolution 7.10 – Re-elect Peter Voser as Director 

and Board Chairman 

How the manager voted 
Resolution 4.1 to 4.21: Against Against Resolution 7.10: Against 
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 Vote 1 Vote 2 Vote 3 

If the vote was against 

management, did the 

manager communicate their 

intent to the company ahead 

of the vote? 

LGIM publicly communicates its vote instructions in monthly regional vote reports on its website with the rationale for all votes against management.  It is LGIM’s 

policy not to engage with their investee companies in the three weeks prior to an AGM as their engagement is not limited to shareholder meeting topics. 

Rationale for the voting 

decision 

Discharge of responsibility management board and 

supervisory board. A vote against the annual formal 

discharge of the management board and supervisory 

board is applied. Whilst LGIM notes the progress made 

by the company in its strategy towards the transition to 

a lower emission world, they remain concerned 

regarding the handling of the diesel emissions scandal 

of 2015 by the management and supervisory boards 

and the overall governance structure of the company. 

In particular, LGIM note a lack of transparency 

regarding the handling of the crisis, including any 

lessons learnt by the boards, how sufficient internal 

control mechanisms have been put in place, and any 

progress made around improvement of corporate 

culture. 

Diversity: A vote against is applied as LGIM expects a company to have a diverse board, with at least 25% of 

board members being women.  They expect companies to increase female participation both on the board 

and in leadership positions over time. 

Outcome of the vote 
Resolution 3.1 to 4.21: Supported by 99.5% of the 

shareholders. 

 

98.5% supported the resolution 

Resolution 7.10: Supported by 79.5% of the 

shareholders. 

 

Implications of the outcome 

LGIM will continue to monitor and engage with the 

company. 

LGIM will continue to engage with their investee companies, publicly advocate their position on this issue 

and monitor company and market-level progress. 



 

 
                                                                                                                                                                                                                                                                       

Issue 1 – Version 1 Thermofil Polymers Pension Scheme   |   Implementation Statement   |   5 April 2022 

 
11 of 15 

 Vote 1 Vote 2 Vote 3 

Criteria on which the vote is 

considered “significant”  
A vote against the discharge of responsibility of both 

the management and supervisory boards is a rare step 

in LGIM's escalation policy. 

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the assets 

LGIM manage on their behalf. 

LGIM considers this vote to be significant as it is 

applied under the Climate Impact Pledge, their 

flagship engagement programme targeting some of 

the world's largest companies on their strategic 

management of climate change. 

LGIM Japan Equity Index Fund* 

 Vote 1 Vote 2 Vote 3 

Company name Mitsubishi UFJ Financial Group, Inc. Lasertec Corp. Canon, Inc. 

Date of vote 29 June 2021 28 September 2021 30 March 2022 

Approximate size of fund’s 

holding as at the date of the 

vote (as a % of portfolio) 

1.6 0.4 0.6 

Summary of the resolution 

Resolution 3: Amend Articles to Disclose Plan 

Outlining Company's Business Strategy to Align 

Investments with Goals of Paris Agreement. 

Resolution 3.1 - Elect Director Kusunose, Haruhiko Resolution 3.1 - Elect Director Mitarai, Fujio 

How the manager voted 
Resolution 3: For Resolution 3.1: Against Resolution 3.1: Against 

If the vote was against 

management, did the 

manager communicate their 

intent to the company ahead 

of the vote? 

LGIM publicly communicated its vote instructions on its website with the rationale for all votes against management.  It is their policy not to engage with their 

investee companies in the three weeks prior to an AGM as their engagement is not limited to shareholder meeting topics. 
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 Vote 1 Vote 2 Vote 3 

Rationale for the voting 

decision 

Climate change: A vote in favour of this shareholder 

proposal is warranted as LGIM expects companies 

to be taking sufficient action on the key issue of 

climate change. While they positively note the 

company’s recent announcements around net-zero 

targets and exclusion policies, LGIM think that these 

commitments could be further strengthened and 

they believe the shareholder proposal provides a 

good directional push.  

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the 

assets LGIM manage on their behalf. For 10 years, 

LGIM have been using their position to engage with 

companies on this issue.  As part of their efforts to 

influence their investee companies on having 

greater gender balance and following a campaign 

on gender diversity in Japan in 2019, they decided 

to escalate their voting policy. In 2020, LGIM 

announced they would be voting against all 

companies in the large-cap TOPIX 100 index that 

do not have at least one woman on their board. In 

2021, LGIM expanded the scope of their policy to 

vote against TOPIX Mid 400 companies that do not 

have at least one woman on the board. 

Diversity: A vote against is applied due to the lack 

of independent directors on the board. 

Independent directors bring an external 

perspective to the board. Bringing relevant and 

suitably diverse mix of skills and perspectives is 

critical to the quality of the board and the strategic 

direction of the company.  LGIM would like to see 

all companies have a third of the board comprising 

truly independent outside directors 

Outcome of the vote 

Resolution 3: 22.7% of shareholders supported the 

resolution. 
 The meeting results are not yet available  The meeting results are not yet available 

Implications of the outcome 

LGIM will continue to engage on this important ESG 

issue. 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on this 

issue and monitor company and market-level 

progress. 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on this 

issue and monitor company and market-level 

progress. 

Criteria on which the vote is 

considered “significant” 

LGIM views climate change as a financially material 

issue for their clients, with implications for the 

assets LGIM manage on their behalf. This was also 

a high profile proposal in Japan, where climate-

related shareholder proposals are still rare. 

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the 

assets they manage on their behalf. 

 

LGIM views gender diversity as a financially material 

issue for their clients, with implications for the 

assets LGIM manage on their behalf. 
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LGIM Asia ex Japan Equity Index Fund* 

 Vote 1 Vote 2 Vote 3 

Company name Suntec Real Estate Investment Trust MediaTek, Inc. Korea Electric Power Corp. 

Date of vote 15 April 2021 10 June 2021 29 March 2022 

Approximate size of fund’s 

holding as at the date of the 

vote (as a % of portfolio) 

0.1 1.1 0.1 

Summary of the resolution Resolution 1: Adopt Report of the Trustee, 

Statement by the Manager, and Audited Financial 

Statements and Auditors' Report 

Resolution 5.1: Elect Ming-Kai Tsai with 

Shareholder No. 1 as Non-independent Director 

Resolution 1: Approve Financial Statements and 

Allocation of Income 

How the manager voted Resolution 1: Against 

 

Resolution 5.1: Against 

 
Resolution 1: Against 

If the vote was against 

management, did the 

manager communicate their 

intent to the company ahead 

of the vote? 

LGIM publicly communicates its vote instructions on its website with the rationale for all votes against management. It is their policy not to engage with 

their investee companies in the three weeks prior to an AGM as their engagement is not limited to shareholder meeting topics. 

 

Rationale for the voting 

decision 

The company is deemed to not meet minimum 

standards with regards to climate risk 

management and disclosure.  

LGIM views gender diversity as a financially 

material issue for their clients, with implications 

for the assets LGIM manage on their behalf. For 

10 years, LGIM have been using their position to 

engage with companies on this issue.   As part of 

their efforts to influence their investee companies 

on having greater gender balance, LGIM expect all 

companies in which they invest globally to have at 

least one female on their board. Please note LGIM 

have stronger requirements in the UK, North 

American, European and Japanese markets, in line 

with their engagement in these markets.  

A vote against is applied under LGIM's Climate 

Impact Pledge. Certain requests were made and 

not met. 

Outcome of the vote Resolution 1: 98.6% of shareholder supported 

the resolution. 
 The meeting results are not yet available The meeting results are not yet available 
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 Vote 1 Vote 2 Vote 3 

Implications of the outcome 

LGIM will continue to engage with the company 

and monitor progress. 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on 

this issue and monitor company and market-level 

progress. 

LGIM will continue to engage with the company 

and monitor progress. 

Criteria on which the vote is 

considered “significant”  
LGIM considers this vote to be significant as it is 

applied under the Climate Impact Pledge, their 

flagship engagement programme targeting some 

of the world's largest companies on their strategic 

management of climate change. 

LGIM views gender diversity as a financially 

material issue for their clients, with implications 

for the assets they manage on their behalf. 

LGIM considers this vote to be significant as it is 

applied as part of the Climate Impact Pledge, their 

flagship climate-related engagement program. 

Under this programme, LGIM engage with and 

assess some of the largest companies in the world 

on their strategic management of climate change. 

 

LGIM World Emerging Markets Equity Index Fund 

LGIM reported that there were no significant votes made by this fund over the year to 31 March 2021. 

 Vote 1 Vote 2 Vote 3 

Company name China Construction Bank Corporation Alibaba Group Holding Limited Emirates NBD Bank (P.J.S.C) 

Date of vote 25 June 2021 17 September 2021 23 February 2022 

Approximate size of fund’s 

holding as at the date of the 

vote (as a % of portfolio) 

1.0 3.8 0.1 

Summary of the resolution Resolution 1: Approve Report of the Board of 

Directors 
Resolution 1.1:  Elect Director Joseph C. Tsai 

Resolution 8: Approve Discharge of Directors 

for FY 2021 

How the manager voted Resolution1: Against Resolution 1.1: Against Resolution 8: Against 

If the vote was against 

management, did the 

manager communicate their 

LGIM publicly communicated its vote instructions on its website with the rationale for all votes against management.  It is their policy not to engage with 

their investee companies in the three weeks prior to an AGM as their engagement is not limited to shareholder meeting topics. 
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 Vote 1 Vote 2 Vote 3 

intent to the company ahead 

of the vote? 

Rationale for the voting 

decision 

The company is deemed to not meet minimum 

standards with regards to climate risk 

management and disclosure. 

LGIM has a longstanding policy advocating for the 

separation of the roles of CEO and board chair. 

These two roles are substantially different, 

requiring distinct skills and experiences. Since 

2015 they have supported shareholder proposals 

seeking the appointment of independent board 

chairs, and since 2020 they have voted against all 

combined board chair/CEO roles. Furthermore, 

they have published a guide for boards on the 

separation of the roles of chair and CEO (available 

on LGIM’s website), and they have reinforced their 

position on leadership structures across their 

stewardship activities – e.g. via individual 

corporate engagements and director 

conferences. 

Climate Impact Pledge: A vote against is applied 

as the company is deemed to not meet minimum 

standards with regard to climate risk 

management. 

Outcome of the vote 

The meeting results are not yet available 

Resolution 1.1: Supported by 73.6% of 

shareholders 

 

 

The meeting results are not yet available 

Implications of the outcome 

LGIM will continue to engage with the company 

and monitor progress. 

LGIM will continue to engage with their investee 

companies, publicly advocate their position on 

this issue and monitor company and market-level 

progress. 

LGIM will continue to engage with the company 

and monitor progress. 

Criteria on which the vote is 

considered “significant”  

LGIM considers this vote to be significant as it is 

applied under the Climate Impact Pledge, their 

flagship engagement programme targeting some 

of the world's largest companies on their strategic 

management of climate change. 

LGIM considers this vote to be significant as it is 

in application of an escalation of their vote policy 

on the topic of the combination of the board chair 

and CEO (escalation of engagement by vote) 

LGIM considers this vote to be significant as it is 

applied under the Climate Impact Pledge, their 

flagship engagement programme targeting some 

of the world's largest companies on their strategic 

management of climate change. 

 

 


